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3 Forms of Worker Power

Structural power: labor market 
bargaining power arising from low 
unemployment or high demand for 

scarce skills, or workplace power 
derived from strategic location 

within an integrated production 
process or supply chain 

Associational power: comes 
through the formation of collective 
organizations of workers including 

unions, worker centers, community 
organizations, parties, works 

councils and cooperatives 

Institutional power: policy 
enactment, politics, through legal 

challenges, regulation and 
enforcement 



What do you do when you are in a fight with a 
bully?



Why does worker power matter?





Unions raise 
wages for 
both union 
and nonunion 
workers

When the share of workers who are union members in an 
industry or occupation is relatively high, wages of 
nonunion workers are higher than they would otherwise 
be. For example, had union density remained at its 1979 
level, weekly wages of nonunion men in the private 
sector would be 5% higher (that’s an additional $2,704 in 
earnings for year-round workers), while weekly wages for 
nonunion men in the private sector without a college 
education would be 8% higher, or $3,016 per year

In states where unions are strong, wages are higher for 
workers—union and nonunion alike. Wages are lower in 
states with low union density compared with states with 
high union density—$1,121.70 a week versus $942.70 a 
week in 2020.



Unions help 
raise wages for 
women and 
reduce racial 
economic 
disparities

• Union-represented workers in service occupations 
(which include food service and janitorial services) 
make 52.1% more in wages than their nonunion 
counterparts. These occupations are 
disproportionately held by women, immigrants 
and people of color.

• Unions help reduce racial economic 
disparities. Black and Hispanic workers get a larger 
boost from unionization than their white 
counterparts. Black workers—both men and 
women—are more likely than white workers to be 
covered by collective bargaining, and the wage 
boost they get from being covered by collective 
bargaining is 13.1%, above the 10.2% average wage 
boost for unionized workers overall.



Unions and 
Health

• Union workers are more likely to be 
covered by employer-provided health 
insurance. More than nine in 10 
workers—95%—covered by a union 
contract have access to employer-
sponsored health benefits, compared with 
just 68% of nonunion workers.

• Union employers contribute more to 
workers’ health care benefits. Union 
employers providing health insurance pay 
77.4% more (per hour worked) toward 
their employees’ health coverage 
(providing better benefits for a greater 
share of workers) than comparable 
nonunion employers.



Unions matter for more equitable public policy: States 
with higher baselines of union density have stronger 
employment law regimes



Worker Centers in New Jersey

• Casa Freehold Job Center (Freehold)
• CATA (Farmworker Support Center) Glassboro
• Laundry Workers Center United (Newark)
• Make the Road New Jersey (Elizabeth)
• New Labor (New Brunswick, Lakewood, Newark)
• Unidad Latina en Accion (Hightstown)
• Wind of the Spirit (Morristown)
• Migrante New Jersey (statewide)
• National Domestic Workers Alliance (NJ Coalition)



Protect New Jersey Workers 
Coalition
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New Jersey 
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Wind of The 
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Anti-Poverty 
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Perspective

https://laundryworkerscenter.org/
https://njcitizenaction.org/
http://unidadlatinanj.org/
https://njwec.org/
https://www.maketheroadnj.org/virtual-celebration?splash=1
https://wotsnj.org/
https://migrantenj.org/
https://www.nj21united.org/
https://united4respect.org/pirateequity/attachment/nj-snapshot/
http://newlabor.org/
https://www.newarkwatercoalition.com/
http://www.antipovertynetwork.org/
https://cata-farmworkers.org/
https://www.njpp.org/


• The Future of Work Is Not Predetermined. We 
can make choices!



Key worker 
policies for 
NJ

• Increase the Excluded New Jerseyans Fund 
for Undocumented Workers and Families

• Right to Refuse Unsafe Work 
• Strengthen NJ Earned Sick Leave Law
• Make Paid Leave Programs Fairer and 

Stronger
• Strengthen Wage Standards and Enact One 

Fair Wage
• Strengthen Worker Protections
• Improve Enforcement of Labor Laws
• Require Predictable and Stable Scheduling
• Improve Protections for Domestic Workers
• Improve Conditions for Temporary Workers



I.  Highest Minimum Wage 
Violation Rates by Industry 
(2009-2019)

• Note: Estimates represent predicted 
probabilities. 95% confidence intervals 
shown. 0%
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Industry Violation rate
Private households 13.3%
Food services and drinking places 10.8%
Personal and laundry services 8.6%
Accommodation 6.0%
Arts, entertainment, and recreation 4.6%

Administrative and Support and Waste Management 4.2%
Retail trade 4.1%
Social assistance 3.7%
Transportation and warehousing 3.3%
Repair and maintenance 3.1%
Membership associations and organizations 3.1%



Probability of minimum wage violation relative to reference group, 2009-2019

Female (vs. Male)

Hispanic (vs. White)

Black (vs. White)

Noncitizen (vs. citizen)

Hispanic Female Noncitizen (vs. White
Female Citizen)

Black Female Noncitizen (vs. White Female
Citizen)

2.6x greater

3.2x greater

2x greater

1.9x greater

1.8x greater

1.5x greater






